International Journal of Engineering Applied Sciences and Technology, 2020
Vol. 4, Issue 9, ISSN No. 2455-2143, Pages 41-49
Published Online January 2020 in IJEAST (http://www.ijeast.com)

FACTORS RESPONSIBLE FOR WOMEN LOW

PARTICIPATION IN POLITICAL LEADERSHIP

IN AWKA-SOUTH LGA OF ANAMBRA STATE:

PRACTICE CONSIDERATION FOR NIGERIAN
BASED SOCIAL WORKERS

Chinyere E. Onalu
Department of Social Work
University of Nigeria, Nsukka

Abstract— Background: Historically, leadership has
carried the notion of masculinity and the belief that men
make better leadership than women. In the pre-colonial
and colonial Nigeria, women never enjoyed parity with
men on issue of governance; the same is witnessed in the
post-colonial era. This study therefore explore the factors
responsible for women low participation in political
leadership in Awka-South Local Government Area of
Anambra State and practice consideration for Nigeria
based Social workers. Methodology: Questionnaire was
used to collect data from respondents (N=574). Statistical
Package for Social Sciences (SPSS) was adopted to analyse
the quantitative data. The data were subjected to chi
square and binary logistic regression analysis. Result: The
findings show that level of education (62.6%), wealth
status (69.5%), age (81.6%), and place of residence
(58.0%) were found to affect women participation in
political leadership and decision making. Conclusion: The
study identified the need to establish leadership centers in
all the LGAs. This centre will be responsible for teaching
leadership skills for both males and females. Social
workers are expected to enlighten women on the important
of them participating in political activities.

Keywords— Women Low participation, Political Leadership,
Awka-South and Social Worker

. INTRODUCTION

The exclusion of women in political leadership and decision
making was one inherited by human history. Women on their
own as well, for a variety of reasons tends to be reluctant or
lack the courage to participate in political leadership (Kassa,
2015). According to Kiamba (2008), in all African societies, it
is common in rural villages in Africa to find the man literally
walking ahead, while the woman follows. This scenario
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symbolizes the African belief that men make better leaders
than women that is why history of Leadership in Africa
connotes masculinity (Kiamba, 2008). In Kenya, Andela, et al.
(2008) stated that leadership is strictly a man’s role and
viewed as inconsistent with the values of a “good woman”, as
a result, men does not support the leadership pursuit of their
wives. Also in Ethiopia women are still regarded as inferior
species and that limits their support in leadership positions
(Hora, 2014). In Nigeria the story did not change, women
have never enjoyed parity with men on issues of governance.

It is worth knowing that Africa operates a strong
patriarchal system of autocracy which also reflects in her
political structure. The colonial state was not able to alter it,
despite the United Nation’s recognition of the principle of
equality of men and women in 1945 UN charter and the
subsequent universal declaration of human rights (UDHR) in
1948 (Kasomo, 2012). However, any country where women
have historically been relegated to domestic affairs and
excluded from public life, such barriers to participation in
political leadership and decision will be much higher. The
cultural construction of leadership in Africa itself instigates
difference and this is only now being challenged as women
gain access to leadership positions. Women are active
politically more than they were decades ago, however, the
bone of contention is the low percentage of women
participating in political leadership position and decision
making (Amu, 2016).

Female constitute more than half of the world’s
population, despite this fact, the political area have continued
to be dominated largely by men at all levels of government
(Kassa, 2015). The population census figure in 2006 shows
that women constitute 49% of the total population in Nigeria;
yet there has been a gross gender gap between men and
women, especially in political leadership (Okafor &
Akokuwebe, 2015). Available statistics revealed a high level
of disparity in levels of gender diversity at top management
positions in Nigeria (Mordi, Adedoyin & Ajonbadi, 2011). In
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the case of labour force in Nigeria, there is a dispassionate
disparity in gender, of all the civil servants employed by the
federal civil service, men represents up to 76% while women
represents 24% with less than 14% in the total management
level positions (Goldstar, 2005 & 2006). In Lagos state,
private sector involvement of women as directors and top
management were 13.87% in 2005 and 13.11% in 2006
(Goldstar, 2006/2007).

The recognition of women in the political discourse is a
recent phenomenon because it was only recognized as a
political right after the adoption of the Universal Declaration
of human right (UDHR) in 1948 (Kassa, 2015). Over the
decades, the issues concerning women and their participation
in leadership and decision making positions have taken on
new dimensions. According to Kassa (2015), women’s
participation in political leadership has been recognized across
the world as important. Efforts have been made to ensure
women’s participate in decision making and political
leadership, however, women remain underrepresented in most
prestigious position (Abegaz & Asfaw, 2018). According to
Growe and Montgomery (2012) the number of women in
political leadership has increased, though they are mostly used
as a substitute and afterthought, this is because women receive
little or no encouragement to seek for leadership positions
compared to men. Amadi and Amadi (2013) reported that the
rise of the civil activism in the 1980s and the emergency of
gender transformation that followed it saw to the rise of
gender based Non-Governmental Organizations, which
became a platform through which women’s voice, were heard
in relevance to politics. During this period Africa witnessed
different women’s groups forming alliances which includes:

(@) Gender development institute Nigeria

(b) Rural Nigeria women network

(c) National council for women society (NCWS)

(d) Ghana national council of women and development

(e) Tanzania media women association (TAMWA)

(f) The collaborative centre for gender & development

Kenya etc
Also in the 1990s, the role played by women during apartheid
and the subsequent release of Nelson Mandela gave rise to
more gender equality campaigns. A key historic landmark in
African that aroused women participation in decision making
and political leadership was the Presidential election in Liberia
in 2005; where a woman emerged as national president for the
first time in the history of African political leadership arena
(Amadi & Amadi, 2013). Also, many global conferences were
held which aroused women’s curiosity and desire for
participating in politics and involvement in decision making.
These conferences includes the Beijing conference of 1995,
the Cairo conference on population and development in 1994,
the fourth world conference on women in 1995, and the world
summit for social development in 1995; yet despite the
progress made globally in improving status of women, gender
disparities still exists. Kasomo (2012) observed that in spite of
the international declarations and affirmations on the rights
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and equality between men and women, women still constitute
a disproportionately small percentage of those participating in
political leadership and decision making positions. The study
maintains that the importance of inclusion of women to
occupy political leadership and decision making positions
cannot be over-emphasized as no society that seeks to develop
can do so without involving the women.

On the other hand, Social work as a profession has
enormous responsibility in this regard. According to Parrish
(2010), Social work entails working with complex multi
generational situations which makes having a clear
understanding of developmental implications a crucial element
of providing accurate assessment of problems. Through Social
intervention, women can benefit from programmes that will
help them participate in leadership and decision making
positions and Social workers are better placed to provide such
interventions. They can achieve this through organizing
enlightenment campaigns against gender discrimination,
obnoxious social norms, stereotyping, political exclusion and
economic lopsidedness which have kept some women in
disadvantaged position of not participating in public life.
According to Amu (2016), lack of political orientation is
one of the factors that hinder women’s participation in
political leadership positions in Nigeria. Therefore Social
workers are in a position to reorient women on political
leadership and decision making process. They can also
advocate for policies and programmes that will motivate
women to seek leadership and decision making positions. This
will help the women to address issues that are inimical to
women development, and also help them to contribute
meaningfully to societal development. This is because
according to Okafor and Akokuwebe (2015), women are
major stakeholders in the development project of any society.

Factors that affect women’s participation in leadership
and decision making positions are different across the world
and changing with the dynamic nature of the environments in
which they live (Badjo & Dickson, 2001; Chen & Li, 2005).
As Powell, et al. (2002); and Bartol, et al. (2003) puts it,
Africa tradition has been pinpointed as a persistent hindrance
in the active pursuit of women to obtain leadership positions
(Hoyt, 2005). Researchers agree that low participation of
women in political leadership and decision making positions
in Nigeria may be as a result of some socio-economic, socio-
cultural, socio-demographic, political, ideological and
psychological factors which include: age, gender, cultural
patterns, ideology, marital status, pre-determined social roles
assigned to women, male dominance and control, level of
education and illiteracy, poverty, unemployment, lack of
confidence, lack of access to information, lack of support
especially from spouse, conflicting demands on time of
women among others (Effah, 2012; Muoghalu, & Abrifor,
2012; Nwosu, Oforka, Okolo & Onigbo, 2012; Afolabi, 2010;
Agbalajobi, 2009). According to Afolabi (2010), a number of
these structures have aided the collective programming of the
societal mind, making the underrepresentation of women in
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management, political
positions acceptable.

From the foregoing, it is evidently clear that a lot of
challenges militate against women participation in political
leadership and decision making positions. The study becomes
imperative in the context of Awka South local government
area as part of larger Nigerian society to explore the factors
responsible for women low participation in political leadership
in Awka-South Local Government Area of Anambra State and
practice consideration for Nigeria based Social workers. It is
based on this premise that this study will answer the following
research questions: (a) To what extent do women participate in
political leadership and decision making position? (b) What
are the factors that affect women’s participation in political
leadership and decision making position?

leadership and decision making

The concept of leadership

There was a time that it was believed that leaders were born
with certain leadership traits. However, current thinking on
leadership assumes that leadership can be taught and learned,
hence the many leadership-training programs (Cheryl, 2005).
Growe and Montgomery (2012) defined leaders as people who
provide vision and meaning for an institution and embody the
ideals toward which the organization strives. In the same vein,
Cheryl (2005) depicts leaders as those in the forefront who
pull followers after them, sharing the way rather showing the
way. As such, leadership should involve influencing others
through the personality or actions of the individual leader
(Growe and Montgomery, 2012). From these perspectives,
leaders are alike and genderless. However there is still
skepticism when women lead and in many situations, gender,
more than age, experience or competence determines the role
(position) one is assigned.

LITERATURE REVIEW

Women’s participation in political leadership and decision
making process

Several studies have been carried out throughout the world on
women participation in political leadership and decision
making positions. Women within a particular society are
affected by the following factors: (a) the business
environment, including taxes, procedures, corruption, labour,
competition, low income and finances (World bank, 2007,
2008a; Bertrand, Djankor, Hanna & Mullcinathan, 2007;
Sharma, 2007; Titrek, Bayrakci & Gunes, 2014); (b)
fundamental social and developmental considerations like
education, health and the physical environment (Lieb &
Thistle, 2005; Vliert, 2003); (c) economic factors and the level
of development of a country, including the types of goods that
are exported and services that provide a competitive advantage
(Hill, 2008b; UNDP, 2007; Papamarcos & Watson, 2006); (d)
technological and distribution of infrastructure (Chan &
Qingyang, 2006; UN, 2005b); (e) the political rights and civil
liberties within a country (House, 2008; Puddington, 2008);
and (f) the beliefs, norms, and expectations of the individuals
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within a particular culture (Leunge & Bond, 2004). Others are
place or state of residence as well as age (Losindilo, Mussa &
Akarro, 2010).

Studies have demonstrated that there are few women
leaders or role models for women in the sub-Saharan region
(Maathai, 2006; Sikazwe, 2006). Moreover, sub-Saharan
cultures have historically excluded women from leadership
positions and confined the work of women to the home
environment. Excluding women’s input by holding back their
involvement in education, leadership, and financial and social
progress has a negative impact on development and society at
large (Chisholm, 2001; Kevane, 2004; Mutindi, 2001). The
result of such exclusion is that women become dependants
rather than active co-producers, which deals a loss to the
economy. Accordingly, encouraging women to take on
leadership  positions in corporate and not-for-profit
organizations is beneficial not only to the women themselves
but also to the entire society, since shared leadership roles may
bring new perspectives.

Sadie (2005) advanced the argument that at the bottom of
the constraints that women face is the patriarchal system
where decision making powers are in the hands of males. In
the African context, traditional beliefs and cultural attitudes
regarding the role and status of women in society are still
prevalent and many women are part of this system finding it
difficult to dislocate from this culture and tradition lest they be
ostracized. Despite women’s education and entry into the job
market, the woman’s role is typically one of homemaker. The
man, on the other hand, is bread winner, head of household
and has a right to public life (Sadie, 2005).

The socialization of the girl child in many societies is also
to be blamed for perceived inabilities on the part of women.
As observed by Emmet (2001), all mainstream religions have
stereotypical roles for men and women where women are
perceived as less equal than men, often being kept separate in
the way roles are assigned. There are also few social networks
(formal and informal) for women such as membership in
clubs, resulting in a lack of recognition that leads to
advancement. Administrative/leadership positions require hard
work, long hours and are stressful. For women, this burden is
added on to their child-care, home, and family responsibilities
(Sadie, 2005). Hojgaard (2002) looked at marital status,
presence of children and distribution of work at home. The
male leaders were more likely to be married, while a higher
proportion of women leaders were divorced or independently
living together. Furthermore, the partners of female leaders
were also more likely to be working full time, while among
the partners of male leaders (especially business leaders) there
was a high proportion of part time work and full time
housewives. Two thirds of male leaders did little or no
housework, indicating that most male leaders (unlike female
leaders) are relieved of the burdens associated with family life
and can devote all their energy to their jobs.

This became imperative as the issue of women's
empowerment and gender equality is at the top of agenda for
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social workers across the world, as gender inequality is
widespread in all cultures and if serious steps to tackle it,
sustainable development cannot be achieved (Stevens, 2010).
To this end, it is the responsibility of social workers to
promote mainstreaming of women into political and decision
making positions as gender equality is both a human rights
issue and a precondition for, and indicator of, sustainable
development (Alvarez, 2013). Furthermore, UN Women
(2014) rightly outlined that to create a just and sustainable
world and to enhance women's roles in sustaining their
families and communities, achieving gender equality is
paramount. On the other hand, if gender equality is not
maintained, it will retard the country's development. There is
need to position women so that they can take on the enormous
responsibility of participating in political leadership and
decision making position.

This study adopted the feminist and empowerment theories as
its framework of analysis. The major tenets of the theories
which focused on the liberation of the oppressed as well as
studying the problems of women in the society who are often
denied equal opportunity to participate in political leadership
and decision making positions are part of the reason that these
theories are suitable for this study. In trying to help women to
end men’s domination in leadership positions, these theories
advocated for equal opportunity between men and women in
all endeavours of life as well as educating women about their
rights. This is important because according to Okafor and
Akokuwebe (2015), women are major stakeholders in the
development project of any society. Therefore, in order to
ensure a fair and just society where women can develop their
full potentials, there must be a deliberate effort to help women
to participate in political leadership and decision making
positions.

THEORETICAL FRAMEWORK

IV. STUuDY AREA

The study was conducted in Awka South area of Nigeria. The
area is situated in Anambra state which is an Ogbo society. It
plays host to the famous Nnamdi Azikiwe University, Awka.
The choice of this area for the study was because it’s part of
the Nigerian patriarchy society where women face daunting
challenges trying to ascend to political leadership and decision
making positions (Muoghalu & Abrifor, 2012). For example
since the creation of Awka-South LGA, it was only once that a
woman was elected as the chairman of the local government.
Secondly the researcher originates from the LGA and this can
enhance the feasibility of the study.

The 2006 census puts the population of the area at 189,654
persons consisting of 96,902 males and 92,752 females
(National Bureau of Statistics, 2010). However, with an
annual growth rate of 2.3% as supplied by National Population
commission [NPC] (2006), the 2016 population of Awka
South LGA was put at 250, 900 persons with. The target
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population of this study will be adult females who are up to 18
years and above, resident in the local government area. The
essence of adopting these set of people is because it is
assumed that they must have in one way or the other involved
or witnessed low participation of women in political
leadership and decision making positions. Hence, they will be
able to respond appropriately to the issues that will be raised
in the questionnaire.

V.

A multi stage sampling procedure which entails successive
selection of community clusters, groups, streets, villages,
housing units and respondents was used. The area was
grouped into two major clusters A and B, while cluster A
represents urban, cluster B represent rural areas. The urban
community is made up of heterogeneous population in the
sense that some of the inhabitants are from various areas.
Also, the dwelling units or compounds are arranged using
street numbers. The rural communities are made up of
homogenous population because the inhabitants are mostly
indigenes of the area and they share common language,
culture and value system. The choice of the use of an urban
and rural area is to help the researcher get varied demographic
data that will be used to analyze the respondents’ views on the
subject of study.

The researcher purposively selected Awka town as it is the
only urban area while simple random sampling (SRS)
(balloting) was used to select two communities from the rural
communities. This is to balance the study population as the
population of urban dwellers out numbers that of rural
dwellers. A total of 50 respondents were selected from the
street using purposive sampling and that give a total of 300
respondents for the urban area.

Using purposive sampling one eligible member was
selected from each household in the rural areas taking into
account the age variable. Households that do not have a person
with the required characteristics were substituted with other
households until the desired number of the respondents was
achieved. For the household that had two or more person
within the required age range, one of them was selected using
SRS (balloting). Giving the sample size of 300 respondents for
the rural communities also, the researcher selected 50
respondents from each village, added to the 300 respondents
from the urban community give you a total of 600 respondents
for questionnaire distribution

DATA TYPES AND SOURCE

VI.

The study had five independent variables and one dependent
variable. The independent variables include the marital status,
level of education, level of income, age and place of residence
while the dependent variables is low participation in political
leadership and decision making positions. The variables were
used because of its impact on the study. Women participation
in leadership may be influence by the age and their place of

VARIABLE DESCRIPTION
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residence (rural and urban), it can equally be affected by the
financial strength and level of exposure. These explain the
effects of these variables and low participation of women in
leadership.

VII.

The analysis was based on the respondent’s views from the
questionnaire. The questionnaire was coded; computer
processed and analyzed using the Statistical Package for
Social Sciences (SPSS) version 20.

DATA ANALYSIS

VIIl. RESULTS

Socio-demographic characteristics of respondents

Socio demographic characteristics of respondents show that
more than 56% of the respondents were married, while more
than 43% were either single or divorced. Also more 36% of
the respondents were between the ages of 18 — 33 years; more
than 52% were within the age of 34 —

Table 1: Socio-demographic characteristics of respondents

Variables N =574 %
Marital status

Married 324 56.4
Unmarried 250 43.6
Level of education

Higher education 310 54
Lower education 264 46
Age

Young 211 36.8
Middle age 302 52.6
Old 61 10.6
Place of residence

Urban 287 50
Rural 287 50

49, while those from 50 years and above were 10.6%. 54% of
the respondents were graduates and some obtained higher
university degrees, and 46% of the respondents were those
without formal education and non-graduates.

Table 2: Factors that affects women’s participation in
political leadership

Factors Frequency Percentage %
Can lack of education affect women’s participation in political
leadership and decision making positions.

It will affect them alot 365 63.6
It will affect them 176 30.7
It will not affect them 26 45
It will not affect at all 7 1.2

Can financial resources affect women’s participation in
political leadership and decision making position.

Very much 357 62.2
Much 169 29.4
Very little 30 5.2
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Little 8 1.4

Not at all 10 1.7

Which age bracket of women participate more in political
leadership and decision making positions

15-24 15 2.6
25-34 40 7.0
35-44 177 30.8
45-54 276 48.1
55 and above 66 11.5

Can obnoxious cultural practices affect women’s participation
in political leadership and decision making positions

It will affect them a lot 323 56.3
It will affect them 167 29.1
It will affect them 77 13.4
It will not affect at all 7 1.2

In determining how education as factors will affects women’s
participation in political leadership and decision making
positions, 63.6% of the respondents are of the view that lack
of education will affect women a lot in political leadership and
decision making positions, 30.7% affirmed it will affect them,
4.5% said it will not affect them while 1.2% believe it will not
affect them at all. This indicated that overwhelming majority
affirmed that lack of education will affect women in political
leadership and decision making positions. Also considering
the factor of financial resources, 62.2% believe that financial
resources will affect women very much in political leadership
and decision making positions, 29.4% believe it will affect
them much, 5.2% believe it will affect them very little, 1.4%
believe it affect them little while 1.7% suggested it will not
affect them at all. This indicated that overwhelming majority
affirmed that financial resources will affect women in political
leadership and decision making positions. Furthermore, on the
factor of age bracket, the table showed that 2.6% of the
respondents think that women between the ages of 15-24
participate more in politics, 7.0% believe that women between
the ages of 25-34 participate more, 30.8% believe that women
between the ages of 35-44 participates more, 48.1% believe
that women between the ages of 45-54 participate more while
11.5% believe that women between 55 and above participates
more. This indicated that majority of the respondents believe
that women between the ages of 45-54 years participate more
in politics. This is followed by those within the ages of 35-44,
50 and above, 25-34 and 15-24 years respectively. Finally on
the factor of obnoxious cultural practices, 56.3% agreed that
obnoxious cultural practices will affect women a lot in
political leadership and decision making positions. 29.1%
agreed that it will affect them, 13.4% agreed it will not affect
them while 1.2% agreed that it will not affect them at all.
From the table, it shows that majority of the respondents
believe that obnoxious cultural practice will affect women a
lot in participating in political leadership and decision making
position
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Table 3: Association between selected factors and women
participation in political leadership and decision making

Variable Participate  Not participate

% % chi square
Marital status
Single 47.7 41.8 .186
Married 52.3 58.3
Educational level
Lower 37.4 19.5 .000
Higher 62.6 80.5
Level of income
Lower income 69.5 62.5 .063
Higher income 30.5 375
Age
Younger 81.6 60.2 .000
Older 18.4 39.8
Place of residence
Urban 42.0 535 011
Rural 58.0 46.5

Association is significant at p <0.05

This section deals with explanation of association between
selected factor affecting women participation in political
leadership and decision making. The analysis was done by
cross tabulating selected independent variable with women
involvement in decision making. All the variables were tested
at 0.05 level of significant, and the result showed that level of
education, level of income, age, and place of residence were
significantly associated with women participation in political
leadership and decision making. About 37.4% of respondents
with lower education participated in political leadership and
decision making and 19.5% did not participate. Also about
69.6% of respondents with lower income participated in
political leadership as compare to 30.5% with higher income.
However, in the age, older respondents with about 39.8%
respondents did not participate in political leadership while
only 18.4 participated.

Table 5: Table 5: Binary logistic regression model
predicting factors affecting women participation in
political leadership and decision making in Awka-South
LGA

Predictors Beta Level of | Odds
Coefficient Significance Ration
Marital status .165 A74 1.179
Level of 2.499 .000* 12.175
Education
Wealth status -.387 101 .681
Age -4.240 .000* 24699
Place of .651 027* 2471
Residence

Significant at P »0.05
Source: Author’s Computation, 2019
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Utilizing the five socio-demographic status of the respondents
as independent variables, their relationship with the women
participation in political leadership and decision making in the
study area was assessed with the Binary logistic regression
analysis. Being single, with low level of education, lower
income, young and residing in rural area is constituted the
reference categories in the analysis. Using a Beta coefficient
of .165, marital status recorded a positive relationship as a
predictor of women participation in political leadership and
decision making. Therefore being married increases the
chance of participating in political leadership and decision
making by .165 units. The odd ration for the independent
variable (marital status) as shown in table 4 is given as 1.179
and also was not statistically significant. Level of education,
income level, age and place of residence significantly predict
participation in political leadership in the study area.

IX. DISCUSSION

The study investigates the factors affecting women
participation in political leadership and decision making in
Awka-South local government area of Anambra state. Among
the socio-demographic variables, age of the respondents was
significantly associated with their participation in political
leadership and decision making. It was found that the younger
women are 81.6% more likely to participate in political
leadership than the older women with 60.2% . The reasons for
this may most likely be associated with the younger women in
Awka-North ability to embrace change due to their awareness
of the importance of participation in political leadership
compared with the older women. Other reasons maybe as a
result of societal orientation, personal interests, access to
social media and technologies of information, and other
exposures. The younger women in Awka-South are more
exposed to the internet due to youthful exuberance. Their high
level of participation in leadership position and decision
making maybe for what they will gain (i.e. material benefits).
Surprisingly, this finding is contrary with a study carried out
by Le (2011), who reported that women encountered more
challenges in filling their roles when they were younger as
they were overwhelmed with huge workloads and domestic
duties as compared to when they are older. In the same vein,
the findings of Losindilo et al, 2010, also found out that older
women between 40 to 70 years participate in political and
decision making positions than women between 15 to 39
years.

Another  socio-demographic  variable which  had
association with the factors that affects women participation in
political leadership and decision making in the study area is
the place of residence. The result showed that out of all the
respondents that said that they participate in any political
activity, 42.0% were urban dwellers while 58.0% were rural
dwellers. It was revealed that women in rural areas are 58.0%
more likely to participate in political leadership and decision
making than 42.0% of those in the urban areas. This is in line
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with Bishaw (2013) who stated that rural women with primary
and secondary school educational experience have claimed
significantly higher participation in political and economic
affairs and highly benefited from their participation. The
finding is also similar to the findings of Losindilo, Mussa and
Akarro (2010) which revealed that participation of women in
political and decision making position is more pronounced in
rural than in urban areas.

Another socio-demographic factor associated with women
participation in political leadership is their financial status.
Women with lower level of income are 69.5% more likely to
participate in political leadership than 30.5% of those with
higher income. Contrary to this, Fatile, Akhakpe and Ighokwe-
Ibeto (2012) revealed that lack of adequate finance is a crucial
hindrance to effective female participation in Nigerian
politics. This finding also contradicted the findings of
Agbalajobi (2009) which found that low income earned by
women also affects their participation in political leadership
and decision making positions. According to him, political
campaigns are expensive and require solid financial backing
for success. Consequently, only few women that are affluent
possess the economic power to bankroll political campaigns.
In the same vein, Fatile, Akhakpe and Ighokwe-Ibeto (2012)
agreed with these findings when they examined women
political participation in Nigeria and the challenges facing
them and found that lack of adequate finance is a crucial
hindrance to effective female participation in Nigerian
politics. In the case of Awka- south the reverse was the case
probably because of the difference in society and orientation.
Given that some women go into politics either to enrich their
pocket. However when the quest for wealth is a propelling
factor for participating in political leadership, it means that
lack of money is an accomplice and therefore cannot be a
limiting factor for women in Awka-south local government in
terms of participation in political leadership and decision
making.

Moreover, another socio-demographic factor associated
with women participation in political leadership is level of
education. Women with higher level of education are 62.6%
more likely to participate in political leadership and decision
making than 37.4% women with lower level of education.
This finding is supported by the study of Titrek, Bayrakci and
Gunes (2014) which studied barriers to women’s leadership in
Turkey and found that low levels of education among women
were barriers to women’s leadership in Turkey. Supporting
these findings, Bishaw (2013) reported that rural women with
primary and secondary school educational experience have
claimed significantly higher participation in political and
economic affairs and highly benefited from their participation
compared to the illiterate rural women. Again, Goetz (2003)
found that formal education is strongly associated with
political participation for women. His findings revealed that
education is an especially powerful predictor of political
participation as it provides women with the acquisition of
knowledge and communication skills useful for public debate,
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and direct training in political analysis which enhances other
factors supporting political engagement, such as access to
high-income jobs that provide the resources and contacts for
political activity, and access to non-political associations such
as charitable organizations or religious establishments that can
be a recruitment ground for political activity. Based on the
findings, the researchers recommend the following:

¢ There is an urgent need for a change in peoples’
perception on women participation in political leadership
and decision making positions. This is necessary as most
people especially women still believe that ascension to
political leadership and decision making positions is the
exclusive of men. To achieve this, government through
National Orientation Agency (NOA) should facilitate
campaigns to educate people that women also have
inherent ability to lead and that what is needed is to give
them necessary support.

«» There is a need to establish leadership centers in each
local government area. This center will be responsible for
teaching leadership skills for both males and females.
Through this forum the leadership of potential of each
individual will be explored and harnessed. It can also help
exhibit leadership qualities of women.

«» There is need for deliberate effort to include gender as
courses in the curriculum of education (primary,
secondary and tertiary). This will help to expose people
the need to be fair in dealing with both males and also
note that what is good for the goose is also good for the
gander. Courses on gender will expose people to
understand that women can do what men can do if given
the opportunity.

«» Each locality should be encouraged to engage women
leadership position. This will create a sense of belonging
and serve as a hew way of socializing women into having
interest in political leadership and decision making
positions.

«» Through enlightenment campaigns, government should
establish the necessary infrastructure needed for the
Social workers to introduce jingles and talk shows on the
importance of involving women in political leadership
and decision making positions through the media to cover
a wider population of the country. This will help reduce
suspicion and help secure a peaceful and stable nation.

X.

The study revealed the factors that affect women participation
in political leadership and decision making in Awka-South
local government area of Anambra state. The study have
provided empirical evidence that age, place of residence, level
of income, level of education, and marital status are associated
with women participation in political leadership and decision
making in Awka-South local government area in Anambra
state. In conclusion, the findings revealed that not many
women had held political leadership and decision making

CONCLUSION
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positions in the area under study. However there seems to be a
realization that women need to be encouraged to participate in
political leadership and decision making positions. To this
end, the government, organizations and Social workers should
be quickly awakened to their separate responsibilities in
enlightening the people about need to support women to
occupy political leadership and decision making positions.
This will provide opportunity for women to discuss the issues
that affect them. Also it will help to balance the equation and
give women sense of belonging such that they can contribute
meaningfully to national growth and development.
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